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E m p l o y m e n t S u c c e s s  
P a n e l
T h e P o w e r of Col laboration



P a n e l  
Q ue s t ion :

C a n y o u ta lk a b o u t a 
m o m e n t in your 

career w h e r e you 
w i t n e s s e d the  

i m p a c t that  
col laborat ion a n d  

col lect ive a c t i o n c a n  
h a v e o n a n  

indiv idual ’s journey 
toward susta inabl e  

e m p l o y m e n t ?



W h a t sk i l lbu i ld ing p r o g r a m s d o e s your  
a g e n c y d e p l o y that effect ively a d d r e s s  
t h e diverse n e e d s a n d b a c k g r o u n d s of 
just ice- involved individuals , h e l p i n g  
t h e m to g a i n n e c e s s a r y ski l ls for 
today’s workforce?

A n t o n i o J o h n s o n , Director
G D C Reentry, C o g n i t i v e P r o g r a m m i n g , a n d R S A T

Q uest ion:



C a n y o u s h a r e a n e x a m p l e of a 
c o m m u n i t y col laborat ion that  
c o m b i n e s r e s o u r c e s to prov ide a 
hol ist ic a p p r o a c h to s e c o n d c h a n c e  
e m p l o y m e n t s u p p o r t ?

Mary Elliott, O p er at i ons M a n a g e r
D C S , D iv i s io n of R e e n t r y Services

Q uest ion:



Q uest ion:

D e s c r i b e a m e n t o r s h i p m o m e n t that  
t o o k a turn in a n u n e x p e c t e d direct ion.  
H o w d i d that m o m e n t c h a l l e n g e your  
o w n p e r s p e c t i v e a n d shift h o w y o u  
g u i d e indiv idua ls in their profess ional  
d e v e l o p m e n t ?

K e v i n S k i d m o r e , C E O
F o u r F o u rt y T r u c k i n g Co., L L C



In your opinion, what ’s t h e m o s t  
u n d e r e s t i m a t e d a s p e c t of b u i l d i n g a 
s t r o n g s u p p o r t n e t w o r k for indiv iduals  
s e e k i n g e m p l o y m e n t , a n d h o w d o y o u  
a d d r e s s it in your a p p r o a c h ?

J o s e p h O b er mey er , Ass i s tan t Chief
D C S Reentry, M.O.R.E. P r o g r a m

Q uest ion:



Q uest ion:

I m a g i n e that your m e n t o r s h i p journey is a 
road trip. W h a t s u r p r i s i n g d e t o u r or 
u n e x p e c t e d turn e n d e d u p s i g n i fi c a n t l y  
e n h a n c i n g your career d e v e l o p m e n t ?

D a n n y Rivera, R e e n t r y Coordinator
G e o r g i a Coal i t ion for H i g h e r E d u c a t i o n in Pr i son



In your opinion, what ’s t h e m o s t  
u n d e r e s t i m a t e d a s p e c t of b u i l d i n g a 
s t r o n g s u p p o r t n e t w o r k for indiv iduals  
s e e k i n g e m p l o y m e n t , a n d h o w d o y o u  
a d d r e s s it in your a p p r o a c h ?

A n t o n i o J o h n s o n , Director  
G D C Reentry, C o g n i t i ve P r o g r a m m i n g , a n d R S A T

Q uest ion:



In your view, what ’s a n underut i l i z ed  
r e s o u r c e that c o u l d s i g n i fi c a n t l y  
e n h a n c e e m p l o y m e n t opportunit ies  
for just ice involved indiv idua ls? H o w  
h a v e y o u t a p p e d into this resourc e  
m o r e effect ively?

K e v i n S k i d m o r e , C E O  
F o u r Fou r ty T r u c k i n g Co., L L C

Q uest ion:



Quest ion:

I m a g i n e y o u h a d t h e opportuni ty to rewrite 
t h e h i r i n g p r o c e s s to better s u p p o r t
just ice- involved individuals . W h a t w o u l d  
y o u c h a n g e a n d h o w w o u l d it b e n e fi t t h o s e  
s e e k i n g e m p l o y m e n t after r e t u r n i n g  
h o m e ?

D a n n y Rivera, R e e n t r y Coordinator
G e o r g i a Coal i t ion for H i g h e r E d u c a t i o n in Pr i son



H o w h a s your a g e n c y a n d or 
o r g a n i z a t i o n l e v e r a g e d t e c h n o l o g y to 
c o n n e c t indiv idua ls to e m p l o y m e n t ?

Mary Elliott, O p er at i ons M a n a g e r  
D C S , Div i s ion of R e e n t r y Serv ices

Q uest ion:



In your exper ienc e , w h a t are s o m e  
u n e x p e c t e d ski l ls a n d talents  
indiv iduals h a v e d e v e l o p e d in their  
just ice i n v o l v e m e n t j o u r n e y ? H o w did  
t h e s e ski l ls p lay a role in their  
s u c c e s s f u l integrat ion in the  
workforce?

J o s e p h O b er mey er , Ass i s tan t Chief  
D C S Reentry, M.O.R.E. P r o g r a m

Q uest ion:



W h a t ’ s T h e W i n - W i n  
So l u t i o n ?

H o w c a n a n employer hire skil led workers without risks a n d skil led 

workers land a job in spite of b a c k g r o u n d ?



A n y Q u e s t i o n s ?
Empowerment Through Collaboration



Where Public Safety and Progress Meet

Contact Us
THANK YOU FOR YOUR TIME

Michelle D. Stanley

Director, Division of Reentry Service

Department of Community Supervision

www.dcs.ga.gov

Email Address
reentryservicesinfo@dcs.ga.gov

housing@dcs.ga.gov

http://www.dcs.ga.gov/
mailto:reentryservicesinfo@dcs.ga.gov
mailto:housing@dcs.ga.gov
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