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Reduce the number of Georgians under 
correctional control

Reduce reentry barriers for the formerly 
incarcerated & justice involved









4.5 million with a Georgia Record

were arrested once.
50%

have a felony 

conviction.

About14%

of those with a felony 

conviction were not 

sentenced to prison. 

Over60%
were convicted of a 

serious violent or sexual 

offense.

< 2%



RACIAL DISPARITIES 
exist at every step in the process

 No equivalent disparities in 

actual behavior

 Having a record reduces 

likelihood of a callback after 

an interview by half

 Black applicants with a 

record suffer a penalty about 

twice as severe as their white 

counterparts



Second Chance Hiring Resources

Research on the benefits

• Better retention, less turnover, promoted faster

Desistance research

• Recidivism timeframes

Negligent Hiring Protections

• Georgia has some of the strongest protections

Understanding Background Checks

• Hard to understand & often wrong

Governing Laws & Regulations

• EEOC Guidelines, Ban the Box

GJP.org/employers/
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